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ENGLISH VERSION

Instructions:
(1) Do not change question numbers.
(2) Discuss appropriate Case-law & illustrations in support of answers.

1. Write a short note under the Trade Union Act, 1926 14
(1)  Provisions regarding registration and cancellation of Trade Union

(1)) Immunity from the civil suit

OR
1. Discuss the concept and object of collective bargaining under the Trade Union
Act, 1926.
2. Discuss the power of regional provident fund commissioner to recover
penal damages under E.P.F Act 1952. 14
OR
2. Discuss the applicability of Employee's Provident Fund Act 1952.

Examine provision regarding Exempted Establishment under the Act.

3. Discuss the provisions of wages under the Payment of Wages Act. 14
OR
3. Write a detail note on Authorized deduction and unauthorized deduction

under the Payment of Wages Act.

4. Discuss the object and procedure for fixing Minimum Wages under the
Minimum Wages Act, 1948. 14
OR
4. Discuss the powers, duties and liabilities of authorities appointed under the

Minimum Wages Act, 1948.
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5. Discuss the privileges available to the registered union under Trade Union
Act, 1926 14

OR

5. Write an explanatory note on the Employee's Provident Fund Tribunal
under the Employees Provident Fund Act, 1952

6. Who are liable to pay wages under the Payment of Wages Act, 1936-
Explain. 14
OR
6. Discuss the remedy available in case of payment less than the minimum

rates of wages or for delay payment under the Minimum Wages Act.

7. Short Note (Any two) 16
1.  General fund and political fund.
2. Power of Inspector under Minimum Wages Act.
3. Provisions regarding imposing 'Fine' under Payment of Wages Act.

4.  Basic Wages (E.P.F Act, 1952.)
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